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About The Orchard Project   
 
The Orchard Project is the only UK charity dedicated to bringing orchards into the heart of urban communities. Our 
vision is that, in cities across the UK, everyone is within easy reach of a thriving community orchard. We believe 
community orchards transform lives and help nature to thrive, so we support people to create new orchards or 
restore existing ones back to health. Through urban orchards we help strengthen and connect communities, improve 
local green spaces for people and wildlife, train volunteers to learn new skills, run events and activities, and develop 
a local free source of healthy fresh fruit.  
 
We were established in 2009 and have since grown to become the country’s national community orchard charity. 
We have created and restored over 500 community orchards to date.  
 
Our key activities include: planting, restoring and improving urban community orchards; undertaking practical 
conservation work that promotes orchard biodiversity; delivering orchard skills training including accredited courses; 
and running community-based events and activities that bring people together – including a harvesting programme, 
turning leftover apples into cider and juice. 
 
See our website and latest impact report to find out more. 
 
Staff benefits 
 
We offer a range of staff benefits, including:  

 Holiday allowance of 23 days FTE with flexible bank holiday usage and additional days off between Christmas 
and New Year  

 Time off in lieu for additional hours worked outside of standard working days  

 Flexibility around working days and hours, and the option to work from home 

 Training and personal development opportunities  

 Employer pension contribution of 5% of salary  

 A training budget of £300 per year 

 A wellbeing budget of £25 per month to support your individual wellbeing expenses e.g. fitness classes or 
gym membership 

 Home working allowance. 
 

At The Orchard Project you’ll find a committed, friendly and supportive team where staff wellbeing is valued and 
prioritised. All staff take part in 2 away day trips during the year to build the team and take part in strategic planning.  

 
We can offer a flexible approach to working days, hours and location.  Our head office is in London, and we are 
happy to support home-based working for the right candidate.  

  
Job Description 
 

Job title Philanthropy Manager 

Duration of post Permanent 

Working hours 0.6 FTE: 22.5 hours a week  
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Responsible to You will be line managed by the CEO 

Location UK wide – we have office space in London, Greater Manchester and Glasgow but 
will also consider home working from across the UK 

Salary £36,000 (London) FTE  
£32,000 (out of London) FTE  
plus 5% employer pension contribution 

 
Main purpose of the role 
 
We are looking for an experienced, ambitious and skilled senior fundraiser. This new position has particular 
responsibility for securing and cultivating major donor relationships, growing our existing individual giving 
programme, and helping to deliver our overall fundraising strategy. It is an exciting and crucial time in the charity’s 
development and this specialist role will offer a chance to really make your mark. 
 

With responsibility for both strategy and delivery, you will be a highly motivated, determined and experienced 
fundraiser who relishes the opportunity to develop this exciting new income area for the charity. The ideal 
candidate will have experience of major donor fundraising and individual giving schemes.  

 

You will shape and develop a major donor and individual giving fundraising strategy, considering and 
collaborating with the staff team to deliver a strategy and communications that are complementary to the 
overall supporter journey.  

 

You will be passionate about our work, and be an articulate, persuasive and tenacious professional with an 
exceptional ability to forge relationships with donors. You will have up to date knowledge of charity legislation 
and a proven track record of setting and achieving fundraising targets. 
 
Responsibilities 
 
Strategy and fundraising 
 

 Develop and implement a new Major Donor (MD) fundraising strategy to maximise philanthropic income 
from warm prospects and cultivate new prospects, working closely with the CEO and Trustees 

 Develop our existing Individual Giving (IG) programme including cultivation and stewardship  

 Strategically plan and drive relationships with prospective major and lead donors, ensuring a seamless and 
high-quality interface with the charity 

 Implement necessary systems and processes to support the growth of MD giving across the charity – 
encompassing the full supporter journey  

 Led on the administration of MD and IG programmes, booking venues, sending invitations etc 

 Work with the Major Donor Committee to plan and guide prospecting, cultivation and stewardship events, 
activities and opportunities 

 Ensure there is a balance between IG and MD activities, and that each is developed to its full potential. 

Major Donors 

 Support and cultivate relationships and conduct face-to-face solicitations with a portfolio of major donor 
prospects  

 Provide insight and guidance for Trustees to access their personal and professional networks in order to 
secure high level financial support and advocacy from major donors 
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 Develop and implement engagement strategies for each prospect in the lead and major donor portfolio 

 Maintain donor and prospect records on the charity’s CRM system 

 Produce compelling project-specific asks and proposals that match to major donors’ individual interests and 
motivations 

 Ensure excellent stewardship of the role’s donor portfolio 

 Provide regular fundraising progress reports to the Executive and Board 

 Effectively represent the charity at fundraising events and one-to-one meetings with current and prospective 
donors 

 Maintain connections and networks with the professional fundraising community to remain up-to-date 
about sector trends and latest thinking 

 Ensure your work is of the highest standard and in keeping with fundraising best practice and ethical codes.   

 

Individual Giving 
 

 Achieve increasing financial targets for Individual Giving 

 Devise a strategy for and deliver an excellent programme of donor and prospect stewardship and cultivation 

 Produce well-crafted, persuasive and targeted fundraising propositions and communication materials such 
as newsletters and updates 

 Plan and deliver successful fundraising appeals, working closely with our Comms Manager to ensure clarity 
and consistency across all communications 

 Ensure Gift Aid is recorded and processed effectively to maximise income. 
 
Additional responsibilities 
 

 Work collaboratively and creatively across the staff team 

 Other tasks on an ad-hoc basis 

 Take part in training relevant to the job 

 Willingness to attend and contribute to project meetings and staff visioning away days. 
 
 

 Essential Desirable 

Proven experience in: 

Building and managing fundraising relationships with major 
donors, and securing major gifts 

X  

Developing fundraising strategies X  

A track record of engaging and recruiting new donors and 
establishing relationships 

X  

Securing major donations from major donors X  

Managing an individual giving programme X  
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 Essential Desirable 

Strong account management skills within fundraising X  

Knowledge and skills: 

Integrity, discretion and experience working in a similar role 
where diplomacy and confidentiality are paramount 

X  

Experience of meeting and exceeding targets in a fundraising 
environment 

X  

Excellent written and oral communication skills X  

Managing an organisational database e.g. Salesforce  X 

Personal attributes & behaviours: 

Proven ability to multitask, prioritise workloads and meet 
deadlines 

X  

Fostering collaboration – works with others to find common 
ground, enhancing mutual interdependence and achieving 
shared goals 

X  

Passionate about the potential to transform communities and 
improve the lives of individuals 

X  

Keen interest in environmental sustainability or sustainable 
food systems 

 X 

An enthusiastic and self-motivated individual, able to organise 
and plan their own work 

X  

Preparedness to roll up their sleeves and get stuck in X  

Able to work flexibly as required X  

 
 
How to apply 
 
To apply for this role, please email the following documents to ceo@theorchardproject.org.uk 
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 Two copies of your CV: one full, one anonymised (see the guidance below) 

 A cover letter, 2 pages maximum, explaining why you are excited about this opportunity, how your skills and 

experience fit this role, and how you found out about the role 

 A completed Equality & Diversity form. 

 

Timeline 

 The deadline for applications is Monday 7th June 9am 

 We expect to hold interviews on the week commencing 14th June. Interviews will be conducted via online 

video link. 

 
Anonymised recruitment guidance 
 
We are committed to attracting and employing the best candidate for the role. To ensure this, we operate 
anonymised recruitment, prior to interview.    
 
When applying for this job, please send us an anonymised CV and cover letter, a full CV and a completed Equality & 
Diversity form. The Equality & Diversity form will not be viewed by staff who are shortlisting candidates. Only details 
of your previous work experience, your qualifications and your written statements describing how you meet this role 
will be forwarded to those shortlisting for interview.   
 
In order to maintain anonymity during the shortlisting process, you will be required to submit two versions of your 
CV - one full version of your CV and a second CV where any personal information is removed. You should also check 
your cover letter to ensure it does not contain any personal details.   
 
For the anonymised CV and cover letter, you should remove:  

 Your name  

 Your address  

 Your date of birth  

 Dates that any qualifications were received  

 Dates relating to any employment experience that was over 5 years ago  

 Places where qualifications were received (i.e. your school or university)  

 Your photograph  

 Your email address  

 Your telephone number   

 Any information which may give an indication of your age, nationality and ethnicity, disability, marital 
status, pregnancy or maternity, race, religion or belief, gender or sexual orientation.  

 

Equality & Diversity 

We want our organisation to be as diverse as the communities it supports. We are an equal opportunities employer 

and welcome applications from people of all backgrounds regardless of race, religion, sexual orientation, gender, age 

or disability.  

 

 
 
 

 


